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IP Federation’s response to the IPReg consultation on the 2026 busi-
ness plan and 2026 budget and practising fees (the “Consultation”) 

Introduction 
The IP Federation1 welcomes the opportunity to respond to the Consultation. It limits 
its comments to those concerning the DEI initiatives raised in the Consultation.  

The IP Federation considers that IPReg’s commitment to encourage an independent, 
strong, diverse and effective legal profession is very important. Particularly, the 
IP Federation supports the proposed continued analysis of the appropriate academic 
level of qualification for entrants into the patent attorney profession and its 
associated impact on diversity, equity and inclusion. The IP Federation understands 
that this objective still includes an assessment of the feasibility of developing an 
apprenticeship route to becoming a patent attorney (as was also included within the 
IPReg Consultation on the 2025 Business Plan), and the IP Federation fully supports 
further work being carried out in this respect. 

IP Federation comments 
Improving diversity in the patent profession 
As mentioned above, the IP Federation supports IPReg’s commitment to diversity. In 
the long term, the IP Federation considers that this goal will be achieved by 
attracting diverse candidates in education. The IP Federation therefore considers 
that coordination with organisations which are promoting diversity (including social 
mobility) in STEM education is vitally important to this work.  

The IP Federation considers that such coordination must be targeted – for example, 
the same solutions and support will likely not be applicable to improving both racial 
diversity and diversity of sexual orientation.  

Patent attorney apprenticeship 
IPReg has committed to “[w]orking with stakeholders and potential providers to 
encourage new qualification pathway options including apprenticeships”. 

The IP Federation supports the consideration of alternatives to entering the patent 
attorney profession. Despite the (understandable) significant level of technical 
expertise required to enter the profession, the IP Federation does not consider that 
the sole route to obtain the necessary background level of technical competence 
must necessarily be through higher education at university, which is a route which is 
not available to all.  

 
1 The IP Federation aims to improve the IP framework to meet the needs of innovative industry 
by representing, nationally and internationally, the views of UK-based businesses. Its member-
ship of influential IP-intensive companies has wide experience of how IP works in practice to 
support the growth of technology-driven industry and generate economic benefit. As a cross-
sectoral industry organisation covering all technologies, the IP Federation is able to offer a 
viewpoint which is authoritative and balanced. Details of the IP Federation membership are 
given at the end of this paper. 
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The IP Federation hopes it will be given an opportunity to be consulted on any 
proposed regulatory arrangements concerning UK qualifications, in light of the 
broader changes to the European system, before a rule change application to the 
Legal Services Board is made.  

The work proposed by IPReg is in line with developments in the solicitor’s profession, 
where a number of private practice firms have developed and embraced apprentice-
ship routes to allowing entry into the profession, with success. In addition, STEM 
degree apprenticeships are well-established in industry. To the extent possible, it is 
recommended that key learnings from the development of these alternative routes 
are sought from the firms/companies which are involved in such schemes. Some 
IP Federation member companies may be able to contribute in this regard. 

The IP Federation agrees that such proposals should be considered with a view as to 
how diversity in the IP profession can be improved, where applicable, and sustained. 
To the extent possible, this may necessitate obtaining input from organisations who 
are actively promoting diversity in the IP profession or in STEM education (as above). 
For example, the IP Federation considers that diverse candidates should, at the 
relevant time, be able to easily access information concerning alternative routes in 
order to be able to make an informed decision as to their career choices. 

IPReg’s financial commitment to diversity initiatives 
The IP Federation supports allocating £10,000 towards carrying out a diversity survey 
in 2026 and also considers that IPReg should contemplate allocating the remaining 
budget for diversity initiatives to initiatives which will benefit those which the 
previous survey identified are underrepresented in the profession (including those 
for which no data has been presented by IPReg, as to which see below). 

Expert Advisory Group  
As part of its Education Review, IPReg commits to set up an Expert Advisory Group. 
The IP Federation would welcome the opportunity to be represented on the Expert 
Advisory Group to ensure the expertise of its members (who have in-house IP teams) 
can be fully utilised. 

Comment on Annex B – draft equality impact assessment 
In respect to the 2024 diversity data, the IP Federation notes that certain character-
istics are recorded as follows in the draft equality impact assessment: “Data for this 
characteristic is very limited and so we are unable to draw any conclusions from it.” 
The IP Federation considers that, in the interests of transparency, even limited data 
sets should be included, where available (even if it is considered that conclusions 
cannot be drawn). It may be for example that respondents are unprepared to provide 
this data due to stigmas in the profession which need to be addressed. 

Conclusions 
The IP Federation supports the DEI objectives set out in the Consultation, and some 
of its members may be able to assist in achieving such objectives.  

The IP Federation is grateful for IPReg considering the comments in this response 
and is available to discuss. 

 
IP Federation 
4 September 2025 
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IP Federation members 2025 
The IP Federation membership comprises the companies listed below. The UK Confedera-
tion of British Industry (CBI), although not a member, is represented on the IP Federation 
Council, and the Council is supported by a number of leading law firms which attend its 
meetings as observers. The IP Federation is listed on the joint Transparency Register of 
the European Parliament and the Commission with identity No. 83549331760-12. 

 

 

AGCO Ltd 
Airbus 

Arm Ltd 
AstraZeneca plc 
BAE Systems plc 

BP p.l.c. 
British Telecommunications plc 

British-American Tobacco Co Ltd 
Canon Europe Ltd. 
Caterpillar U.K. Ltd 

Ceres Intellectual Property Company Limited 
Cummins Ltd. 

Cytiva 
Dyson Technology Ltd 
Eisai Europe Limited 

Eli Lilly & Co Ltd 
Ericsson Limited 

HP Inc UK Limited 
IBM UK Ltd 

Johnson Matthey PLC 
Merck Sharp & Dohme (UK) Ltd 

Microsoft Limited 
Mitsubishi Heavy Industries, Ltd. 

NEC Europe 
Nokia UK Limited 
Nu Quantum Ltd 
Ocado Group plc 

Oxford Nanopore Technologies plc 
Pfizer Ltd 

Philips Electronics UK Ltd 
Phillips Medisize 

Pilkington Group Ltd 
Procter & Gamble Ltd 

Reckitt 
Regeneron UK Ltd 

Renishaw plc 
Rolls-Royce plc 

Shell International Ltd 
Siemens plc 

Smith & Nephew 
Syngenta Ltd 

UCB Pharma plc 
Unilever plc 

Vodafone Group 
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